Dellverlng The Perfect
- Masterclass




lts an |mmerswe hlgh |mpact "

qurnmg experlence deS|gned o
to deepen expertise, refine
skllls and msplre action.

~ Whether you're teaching a creative discipline, a
technical subject, or business strcrtegles delivering the
perfect masterclass requrres structure engagement,

- and follow- thrOugh Here s how to do |t rlght



Define 3-5 core learning objectives that are
specific, achievable, and relevant.

Use clear language—avoid jargon or overly
complex concepts

Align your content with real-world
application—"What will they walk
away with?"




o ;-tru ctu re t h e sess | o n for
- a bso rbtlon

5 --'_,--_EstdblishjCredibility—w_hy are yOu the

right person to teach this?

. e Set expectations—outline what the
session will cover and what
participants will achieve.

e Warm up the audience with an
engaging opening (a story, thought-

provoking question, or surprising fact).

- ®) ¢ Introductlon ('IO 15%of Iesson) C)>

axl m “ m
| ',"’ |

Core COntent & Hands-On
Learnlng (60- 70%) U

Focus on 3-5 big |de0|s thls |s the sweet spot for Cognltlve

load. |

Keep explanotlons concise and clear—lf it tokes too long to
explain, simplify it.

Use real-life examples, case studies, or live demonstrations
to bring concepts to life. '

Create interactive moments—Ilet participants discuss,
’fexperlment or apply the content immediately. %,
?Encouroge reflection—ask open-ended questions I|ke “How
could you apply this in your own work?”



Structure the session for maximum absorbtion

C> Introductlon (lO 15% of Iesson) O> Core Content & Hands-On Learnlng (60 70%)

S . Estobllsh credlblllty Why ire you the rlght o Focus on 3-5 blg ideas— thls IS the sweet spot for 3

‘person to teach this? cognitive load. | |
~ * Set expectations—outline what the Gt Keep expldnatlons concise and CleCII‘—If it takes

‘too long to explain, simpilify it.
o Use real-life examples, case studies, or live
: demonstrations to bring concepts to life.
e Create interactive moments—let participants
~* discuss, experiment, or apply the content
-~ immediately. |
e Encourage reflection—ask open-ended questions
like, “How could you apply this in your own work?”

session will cover and what purtlc:lpants
will achieve. “

e Warm up the audience with an engaging
opening (a story, thought-provoking
question, or surprising fact).




Structure the session forr

o e Summurlse key tukeuwuys |n or structured Wuy

e Guide participants to creorte thelr own uctlon plqn Whut W|II they

donext’P'_ - Lo _ ey |
e Provide prectlcel resources (templc:tes Checkllsts or gurdes) to
- reinforce Iedrnlng < Al
- e Endona high note—leave them motlvuted cmd Confldent to upply
‘their new skills. |

_ C> Conclusmn&lmmedlqte Appllcatlon (15 20%) Tt

ssorbtion




To ensure Iearnmg stlcks prowde multlple |
_ touchpomts for engqgement and retentlon:- -

5 "f"":f"-HQndouts & Slides: lee ConC|se WeII—
~ structured materials they can refer to Idter
e Live Q&A: Allow space for questlons to | s o
- deepen understanding. T :
- & Peer Interaction: Encouruge portlc:lponts to - :
< shareinsights or experiences. = i o
e Real-time Feedback: Use polls orquu:k '

e _exeruses to gc:uge understanding. ‘




o R SR
:,'_-'-i-'--‘j'-._,-;_--lmmed|c|te FoIIow-Up (Wlthln 48 ) ) ) ) ) ) )

L '?Hours) e The real impact of
~ eSenda recap emolf Wlth key B o masterclass is
- takeowqys resources, and next seen in how well
StepS s | participants
6 Prevrde a recordlng or summary embed and apply
. what they've
~ document for reference learned. Effective
20 Shcrre any CfddltIOanl readlng, | follow-up ensures
exercises, or bonus materlqls to long-term

deepen learning i | retention and
| o action.

ongoing Support (Weeks & Months After the Masterclass)
e Community & Peer Support: Create a Linkedin or WhatsApp group for ongoing discussions.
e Live Q&A or Office Hours: Offer o follow up sessron where participants can ask additional questlons after
~applying the concepts. |

e Accountability Check-ins: Send follow up emculs asklng part|C|pdnts about their progress olgle
challenges. '

e Certification or Badging: If relevant, offer a certlflcate for. Completlng the masterclass to boost motivation.



The Perfect
Masterclass is
Actionable,
Engaging, and
Supported







